BLUEPRINT FOR SAFETY
ADAPTATION DEMONSTRATION PROJECT

AGREEMENT
DOMESTIC ABUSE INTERVENTION PROGRAMS

THIS AGREEMENT is by and between the CITY OF DULUTH, MINNESOTA,
hereinafter referred to as "City", and DOMESTIC ABUSE INTERVENTION
PROGRAMS, a private non-profit corporation under the laws of the State of Minnesota
as operator of the “Domestic Abuse Intervention Project’ hereinafter referred to as
"Consultant".

WHEREAS, the City has received a grant from the U.S. Department of Justice,
Office on Violence Against Women (the “Department”) on file with the City Auditor
(Award No. 2015-WE-AX-K001) and attached hereto as Exhibit A (the “City Grant"), for
implementation of the Blueprint for Safety Adaptation Demonstration Project (the
“Project”); and

WHEREAS, the City entered into a Memorandum of Understanding executed by
agencies participating in the Project on August 14, 2015 (the “MOU"), which is attached
hereto as Exhibit B setting forth the guidelines for the operation of the Project; and

WHEREAS, the City desires to contract with Consultant to perform certain
aspects of the Project.

NOW, THEREFORE, in consideration for the mutual benefits contained herein,
the parties hereto agree as follows:

1. Consultant agrees to carry out its responsibilities as outlined in the above-
referenced City Grant and MOU and specifically shall designate a Biueprint
Project coordinator position to work in partnership with the participating agencies.
In addition Consultant agrees to carry out City’s responsibilities under the terms
and conditions of the City Grant as they pertain to the services to be provided by
Consultant hereunder to the extent possible and, to the extent that Consultant
cannot so perform City's responsibilities under the terms of the City Grant, to
assist City to the best of its ability in so fulfilling such responsibilities as they
pertain to Consultant's services.

2. City agrees to reimburse Consultant for eligible expenses incurred in carrying out
its responsibilities under Paragraph 1 of this Agreement on a monthly basis upcn
submittal of invoices in a form acceptable to the City's Auditor; provided that such
reimbursement shall not exceed a total amount of $140,000 (Less 5% if the
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requirements of Section 20 of the City Grant Special Conditicns cannot be met
before the end of the City Grant term). Eligible expenses shall mean the salary
and fringe benefits of the Blueprint Project Coordinator in the amounts set forth in
the Consultant's portion of the City Grant budget attached hereto as Exhibit C
and expenses for “Travel” and “Other Costs” in the amounts set forth in the City
Grant budget. All payments by the City pursuant to this Agreement shall be made
from Fund 210-030-3180-5319.

The term of this Agreement shall be deemed to have commenced October 1,
2015 (consistent with the City Grant term) and shall terminate March 31, 2017,
unless terminated earlier as provided for herein, and shall cover expenses
incurred by Consultant during such period. Notwithstanding the above, in the
event the Department extends the term of the City Grant and upon the prior
written approval of the City, the term of this Agreement may be extended up to
the date of the City Grant extension.

Records shall be maintained by Consultant in accordance with requirements
prescribed by City and with respect to all matters covered by this Agreement.
Such records shall be maintained for a period of six (6) years after receipt of final
payment under this Agreement.

Consultant shall be responsible for furnishing to City records, data and
information as City may require pertaining to matters covered by this Agreement.
City or Consultant may, upon 45 days written notice, terminate this Agreement in
whole or in part without cause. In the event of termination all property and
finished or unfinished documents and other writings prepared by Consultant
under this Agreement shall become the property of Consultant and Consultant
shall promptly deliver the same to City.

It is agreed that nothing herein contained is intended or shall be construed in any
manner as creating or establishing a relationship of co-partners between the
parties hereto or of constituting Consultant as an agent, representative or
employee of the City for any purpose or in any manner whatsoever. Consultant
shall not be considered an employee of the City, and any and all claims that may
or might arise under the Workers’ Compensation Act of the State of Minnesota
on behalf of Consultant while so engaged and any and all claims whatsoever on
behalf of Consultant arising out of employment or alleged employment, including
without limitation, claims of discrimination against the City, its officers, agents,

contractors or employees shall in no way be the responsibility of the City.
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Consultant and its officers and employees shall not be entitied to any
compensation or rights or benefits of any hospital care, sick leave and vacation
pay, Workers' Compensation, Unemployment Insurance, disability pay or
severance pay. Furthermore, Consultant agrees to defend, indemnify and save
harmless the City and its officers, agents, servants and employees from any
liability or judgments of any kind whatsoever arising out of the performance or
nonperformance by Consultant and its officers, agents, servants and employees
of the work specified in this Agreement. On ten (10) days’ written notice from
City, Consultant shall appear and defend all lawsuits against City growing out of
such injuries or damages.
Consultant shall obtain the following minimum amounts of insurance from
insurance companies authorized to do business in the State of Minnesota:
A. Liability Insurance
Consultant shall procure and maintain continuously in force
Comprehensive General Liability Insurance written on an "occurrence"
basis in limits of not fess than One Million Five Hundred Thousand and
No/100s ($1,500,000.00) Dollars aggregate per occurrence for personal
bodily injury and death, and limits of One Million Five Hundred Thousand
and No/100s ($1,500,000.00) Dollars for Leased Premises damage
liability. If person limits are specified, they shall be for not less than One
Million Five Hundred Thousand and No/100s ($1,500,000.00) Dollars per
person and be for the same coverages. The City shall be named as an
additional insured therein. Insurance shall cover:
1. Public liability.

2 independent contractors--protective contingent liability.

3. Personal injury.

4 Contractual liability covering the indemnity obligations set forth
herein.

Workers' Compensation

Workers' Compensation Coverage in statutory amounts with "all states”
endorsement. Employees liability insurance shall be carried in limits meeting or
exceeding the requirements of the State of Minnesota for such insurance.




10.

11.

Requirements for All Insurance

All insurance required in this Section shall be taken out and maintained in
responsible insurance companies organized under the laws of the states of the
United States and licensed to do business in the State of Minnesota.
Certifications

Consultant to provide Certificate of Insurance evidencing such coverage with 30-
days notice of cancellation, non-renewal or material change provisions included.
The City does not represent or guarantee that these types or limits of coverage
are adequate to protect the Consultant’s interests and liabilities. If a certificate of
insurance is provided, the form of the certificate shall contain an unconditional
requirement that the insurer notify the City without fail not less than 30 days prior
to any cancellation, non-renewal or medification of the policy or coverages
evidenced by said certificate and shall further provide that failure to give such
notice to City will render any such change or changes in said policy or coverages
ineffective as against the City. Lessee shall be permitted to obtain the insurance
required under this Lease Agreement on a “blanket” basis, and shall be entitled
to satisfy any insurance requirements with a combination of primary liability and

umbrella coverage.

Consultant agrees to observe and comply with all laws, ordinances, rules and
regulations of the United States of America, the State of Minnesota, and the City
of Duluth and their respective agencies which are applicable to its activities under
this Agreement.

Consultant agrees to comply with the requirements of the Minnesota Data
Practices Act, Minn. Stat. Chap. 13 in the same manner as if it were the City.
Notice to City or Consultant provided for herein shall be sufficient if sent by the
regular United States mail, postage prepaid, addressed to the parties at the
addresses hereinafter set forth or to such other respective persons or addresses
as the parties may designate to each other in writing from time to time:



12.

13.

14.

15.

16.

City: City of Duluth
410 City Hall
411 West First Street
Duluth, MN 55802

Consultant: Domestic Abuse Intervention Programs
Attn: Melissa Scaia, Executive Director
202 East Superior Street
Duluth, MN 55802

Consultant shall not in any way assign or transfer any of its rights or interests
under this Agreement in any way whatsocever.

This Agreement, together with all of its paragraphs, terms and provisions is made
in the State of Minnesota and shall be construed and interpreted in accordance
with the laws of the State of Minnesota.

Any amendment to this Agreement shall be in writing and shall be executed by
the same parties who executed the original Agreement or their successors in
office.

Any waiver by any party of any provision of this Agreement shall not imply a
subsequent waiver of that or any other provision.

This Agreement, including all attachments, constitutes the entire agreement
between the City and Consultant and supersedes all prior written or oral
agreements and negotiations between the parties relating to the subject matter
hereto.

[Remainder of page left intentionally blank, signature page to follow]



Dated this day of , 2015.

CITY OF DULUTH DOMESTIC ABUSE INTERVENTION
PROGRAMS, a private non-profit corporation
under the laws of the State of Minnesota.

By
Mayor
By

Its

Attest

City Clerk

Countersigned:

City Auditor

Approved as to form:

City Attorney



EXHIBIT A

Department of Justice

Office on Viclence Against Women

September 29, 2015 Washington, D.C. 20531

The Honerable Don Ness
City of Duluth
411 W. Lst St.
Duluth, MN 55802-0000

Dear Mayor Ness:

On behalf of Attorney General Loretta Lynch, it is my pleasure to inform you that the Office on Viclence Against Women has
approved your application for funding under the Special Initiative Technical Assistance Program in the amount of $150,000 for
City of Duluth. This award will support the creation of a customized version of the Blueprint for Safety: An Interagency
Response to Domestic Violence Crimes.

Enclosed you will find the award package. This award is subject to all administrative and financial requirements, including the
timely submission of all financial and programmatic reports, resolution of all interim audit findings, and the maintenance of a
minimum fevel of cash-on-hand. Should you not adhere to thess requirements, you will be in viclation of the terms of this
agreement and the award will be subject to termination for cause or other administrative action as appropriate.

If you have questions regarding this award, please contact Kevin Sweeney at (202) 514-7909. For financial grants
management questions, contact the OVW Grants Financial Management Division at (202} 514-8556, or by e-mail at
ovw.gfimd@usdoj.gov. For payment questions, contact the Office of the Chief Financial Officer, Customer Service Center
(C8C) at (800) 458-0786, or by emall at ask.ocfo@usdoj.gov.

Congratulations, and we look forward to working with you.

Sincerely,

T Y

Bea Hanson
Prineipal Deputy Director

Enclosures



OFFICE FOR CIVIL RIGHTS

Office of Justice Programs

Department of Justice

810 7th Street, NW
Washington, DC 20531

Tel: (202) 307-0690

TTY: (202) 3072027

E-mail: askOCR@usdoj.gov
Website: www.ojp.usdoj.gov/oer

September 29, 2015

The Honorable Don Ness
City of Duluth
411 W. lst St.
Duluth, MN 55802-0000

Dear Mayor Ness:

Congratulations on your recent award. In establishing financial assistance programs, Congress linked the receipt of federal funding to
compliance with federal civil rights laws. The Office for Civil Rights {OCR), Office of Justice Pragrams (OJP), U.$. Department of Justice
(DOJ) is responsible for ensuring that recipients of financial assistance from the OJP, the Office of Community Oriented Policing Services
(COPS), and the Office on Violence Against Women (OVW) comply with the applicable federal civil rights laws. We at the OCR are
available to help you and your erganization meet the civil rights requirements that come with DOJ funding,

Ensuring Access to Federally Assisted Programs

Federal laws that apply to recipients of financial assistance from the DOJ prohibit discrimination on the basis of race, color, national origin,
religion, sex, or disability in funded programs or activities, not only in employment but also in the delivery of services or benefits. A federal
law also prohibits recipients from discriminating on the basis of age in the delivery of services or benefits.

In March of 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013, The statute amends the Violence
Against Women Act of 1994 (VAWA) by including a nondiscrimination grant condition that prohibits discrimination based on actual or
percetved race, color, national origin, religion, sex, disability, sexual orientation, or gender identity. The new nondiserimination grant
condition applies to certain programs funded after October 1, 2013. The OCR and the OVW have developed answers to some frequently
asked questions about this provision to assist recipients of VAWA funds to understand their obligations. The Frequently Asked Questions
are available at http://ojp.gov/about/ocr/vawafaqs. hirn.

Enforcing Civil Rights Laws

All recipients of federal financial assistance, regardless of the particular funding source, the amount of the grant award, or the number of
employees in the workforce, are subject to prohibitions against unlawful discrimination. Accordingly, the OCR investigates recipients that
are the subject of discrimination complaints from both individuals and growps. In addition, based on regulatory criteria, the OCR selects a
number of recipients each year for compliance reviews, audits that require recipients to submit data showing that they are providing services
equitably o all segments of their service population and that their employment practices meet equal opportunity standards.



Providing Services to Limited English Proficiency (LEP) Individuals

In accordance with DOJ guidance pertaining to Title VI of the Civil Rights Act of 1964, 42 U.S.C, § 20004, recipients of federal financial
assistance must take reasonable steps to provide meaningful access to their programs and activities for persons with limited English
proficiency (LEP). See U.S. Department of Justice, Guidance io Federal Financial Assistance Recipients Regarding Title VI Prohibition
Against National Origin Discrimination Affecting Limited English Proficient Persons, 67 Fed, Reg. 41,455 (2002). For more information
on the civil rights responsibiiities that recipients have in providing language services to LEP individuals, please see the website
http://fwrww lep.gov.

Ensuring Equal Treatment for Faith-Based Organizations

The DOTJ regulation, Equal Treatment for Faith-Based Organizations, 28 C.F.R. pt. 38, requires State Administering Agencies (SAAs) to
treat faith-based organizations the same as any other applicant or recipient. The regulation prohibits SAAs from making awards or grant
administration decisions on the basis of an organization's religious character or affiliation, religious name, or the religious composition of its
board of directors.

The regulation also prohibits faith-based organizations from. using financial assistance fiom the DOJ to fund inherently {or explicitly)
religious activities. While faith-based organizations can engage in non-funded inherently religious activities, they must hold them
separately from the program funded by the DOJ, and recipients cannot compel beneficiaries to participate in them. The Equal Treatment
Regulation also makes clear that organizations participating in programs funded by the DOJ are not permitted to discriminate in the
provision of services on the basis of a beneficiary's religion. For more information on the regulation, please see the OCR's website at
http:/Fwrww.ojp.usdoj.gov/about/oct/equal {bo.him.

SAAs and faith-based organizations should also note that the Ommnibus Crime Control and Safe Streets Act (Safe Streets Act) of 1968, as
amended, 42 U.8.C. § 3789d(c); the Victims of Crime Act of 1984, as amended, 42 U.S.C. § 10604(c); the Juvenile Justice and Delinquency
Prevention Act of 1974, as amended, 42 U.S.C. § 5672(b); and VAWA, Pub. L. No. 113-4, sec. 3(b)(4), 127 Stat. 54, 61-62 (to be cedified
at 42 U.8.C. § 13925(b)(13))} contain prohibitions against discrimination on the basis of religion in employment. Despite these
nondiscrimination provisions, the DOJ has concluded that it may construe the Religious Freedom Restoration Act (RFRA) on a case-by-
case basis to permit some faith-based organizations to receive DOJ funds while taking into account religion when hiring staff, even if the
statute that authorizes the funding program generally forbids recipients from considering religion in employment decisions.

Please consult with the OCR if you have any questions about the regulation or the application of RFRA to the statutes that prohibit
discrimination in employment.

Using Arrest and Conviction Records in Making Employment Decisions

The OCR issued an advisory document for recipients on the proper use of arrest and conviction records in making hiring decisions. See
Adpvisory for Recipients of Financial Assistance from the U.S. Department of Justice on the U.S. Equal Employment Opportunity
Commission's Enforcement Guidance: Consideration of Arrest and Convietion Records in Employment Decisions Under Title VII of the
Civil Rights Act of 1964 (Tung 2013), available at hitp://www.ojp.usdoj. gov//about/ocr/pdfs/UseofConviction_Advisory.pdf. Recipients
should be mindful that the misuse of arrest or conviction records to screen either applicants for employment or employees for retention or
promotion may have a disparate impact based on race or national origin, resulting in unlawtul employment discrimination. In light of the
Advisory, recipients should consult local counsel in reviewing their employment practices. If warranted, recipients should also incorporate
an analysis of the use of arrest and conviction records in their Equal Employment Opportunity Plans (EEOPs) (see below).

Complying with the Safe Streets Act

An organization that is a recipient of financial assistance subject to the nondiscrimination provisions of the Safe Streets Act, must meet two
obligations: (1) complying with the federal regulation pertaining 1o the development of an EEOP (see 28 C.F.R. pt. 42, subpt. E) and (2}
submitting to the OCR findings of discrimination (see 28 C.F.R. §§ 42.204{c), .205(c)(5)).



Meeting the EEOP Requirement

If your organization has less than fifty employees or receives an award of less than $25,000 or is a nenprofit organization, a medical
institution, an educational institution, or an Indian tribe, then it is exempt from the EEOP requirement. To claim the exemption, your
organization must complete and submit Section A of the Certification Form, which is available online at

http://www.cjp.usdoj . gov/about/ocr/pdfs/cert.pdf.

If your organization is a government agency or private business and receives an award of $25,000 or more, but less than $500,000, and has
fifty or more employees (counting both full- and part-time employees but excluding political appointees), then it has to prepare a
Utilization Report (formerly called an EEOP Short Form), but it does not have to submit the report to the QCR for review. Instead, your
organization has to maintain the Utilization Report on file and make it available for review on request. kn addition, your organization has to
complete Section B of the Certification Form and return it to the OCR. The Certification Form is available at

hitp://www.ojp.usdej. gov/about/ocr/pdfs/cert.pdf.

If your organization is a government agency or private business and has received an award for $500,000 or more and has fifty or more
employees {counting both full- and part-time employees but excluding political appointees), then it has to prepare a Utilization Report
(formerly called an EEQOP Short Form) and submit it to the OCR for review within sixty days from the date of this letter. For assistance in
developing a Utilization Report, please consult the OCR's website at http://www.ojp.usdoj.gov/about/ocr/eeop.htm. In addition, your
organization has to complete Section C of the Certification Form and returm it to the OCR. The Certification Form is available at
http://www.ojp.usdoj gov/about/ocr/pdfs/cert.pdf.

To comply with the EEOP requirements, you may request technical assistance from an EEOP specialist at the OCR by telephone at (202)
307-0690, by TTY at (202) 307-2027, or by e-mail at EEOsubmisson{@usdoj.gov.

Meeting the Requirement to Submit Findings of Discrimination

If in the three years prior to the date of the grant award, your organization has received an adverse finding of discrimination based on race,
color, national origin, religion, or sex, after a due-process hearing, from a state or federal court or from a state or federal administrative
agency, your organization must send a copy of the finding to the OCR.

Ensuring the Compliance of Subrecipients

SAAs must have standard assurances to notify subrecipients of their civil rights obligations, written procedures to address discrimination
complaints filed against subrecipients, methods to monitor subrecipients' compliance with civil rights requirements, and a program to train
subrecipients on applicable civil rights laws. In addition, 3AAs must submit to the OCR every three years written Methods of
Administration (MQOA} that summarize the pelicies and procedures that they have implemented to ensure the civil rights compliance of
subrecipients. For more information on the MOA requirement, see http://www.ojp.usdoj. gov/funding/other_requirements.htm.

If the OCR can assist you in any way in fulfilling your organization's civil rights responsibilities as a recipient of federal financial
assistance, please contact us.

Sincerely,

Wit 3. fitrp—

Michael L. Alston
Director

cc:  Grant Manager
Financial Analyst



Department of Justice
Office on Violence Against Women

PAGE 1 OF 12
Cooperative Agreement

1. RECIPIENT NAME AND ADDRESS (Including Zip Code) 4 AWARD NUMBER: 2015-WE-AX-K00!
City of Duluth
411 W. Lst St. 5. PROJECT PERIOD: FROM 10/01/2015 TO  03/31/2017
Duluth, MN 55802-0000
BUDGET PERIOD: FROM 10/01/2015 TO  03/31/2017
6. AWARD DATE  09/29/2015 7, ACTION
Za. GRANTEE IRS/VENDOR NO. 8. SUPPLEMENT NUMBER Initial
416005106 00
2b. GRANTEE DUNS NO.
077627883 9. PREVIOUS AWARD AMOUNT 50
3. PROJECT TITLE 10. AMOUNT OF THIS AWARD § 150,000
Continuatiot, Implementation and Disparity Work of the Blueprint for
Safety 11. TOTAL AWARD $ 150,000

12. SPECIAL CONDITIONS

THE ABOVE GRANT PROJECT IS APPROVED SUBJECT TO SUCH CONDITIONS OR LIMITATIONS AS ARE SET FORTH
ON THE ATTACHED PAGE(S).

13, STATUTORY AUTHORITY FOR GRANT
This project is supperted under 42 U.S.C. 3796hh - 3796hh-4 (OVW - Arrest)

t4 . CATALCG OF DOMESTIC FEDERAL ASSISTANCE (CFDA Number)
16.526 - OVW Technica) Assistance Initiative

15. METHOD OF PAYMENT
GPRS

B corcyarrovsl N BN Grie: sccerrance I

16, TYPED NAME AND TITLE OF APPROVING OFFICIAL i8. TYPED NAME AND TITLE OF AUTHORIZED GRANTEE OFFICIAL
Bea Hanson Dion Ness
Mayor

Principal Deputy Director

17. SIGNATURE OF APPROVING OFFICIAL 19. SIGNATURE OF AUTHORIZED RECIPIENT OFFICIAL 19A, DATE

acencyuszony

26. ACCOUNTING CLASSIFICATION CODES 21. W415D00045

FISCAL FUND BUD. DIV.
YEAR CODE ACT. OQOFC. REG. SUB. POMS AMOUNT

X A w4 29 00 00 150000

OJP FORM 400072 (REV. 5-87) PREVIOUS EDITIONS ARE OBSOLETE.

OJP FORM 400072 {REV. 4-88)



Department of Justice
Office on Violence Against Women AWARD CONTINUATION
SHEET PAGE 2 OF 12

Cooperative Agreement

PROJECT NUMBER  2015-WE-AX-K001 AWARD DATE 09/29/2015

SPECIAL CONDITIONS

1. The recipient agrees to comply with the financial and administrative requirements set forth in 2 CFR Part 200 and the
current edition of the Department of Justice (DOJ) Grants Financial Guide.

2. The recipient acknowledges that failure to submit an acceptable Equal Employment Oppottunity Plan (if recipient is
required to submit one pursuant to 28 C.F.R. Section 42,302) that is approved by the Office for Civil Rights is a
violation of the Standard Assurances exscuted by the recipient, and may result in suspension of funding until such time
as the recipient is in compliance, or termination of the award.

3. The recipient agrees to comply with the applicable audit requirements of 2 CFR Part 200 or OMB Circular A-133, and
further understands and agrees that funds may be withheld, or other related requirements may be imposed, if
outstanding audit issves (if any) are not satisfactorily and promptly addressed as further described in the audit
requirements and the current edition of the DOJ Grants Financial Guide.

4, Recipient understands and agrees that it cannot use any federal funds, either directly or indirectly, in support of the
enactment, repeal, modification or adoption of any law, regulation or policy, at any level of government without the
express prior written approval of OVW, in order to avoid violation of [8 USC § 1913. The recipient may, however, use
federal funds to collaborate with and provide information to federal, state, local, tribal and territorial public officials
and agencies to develop and implement policies and develop and promots state, local, or tribal legislation or model
codes designed to reduce or eliminate domestic violence, dating violence, sexual assault, and stalking {as those terms
are defined in 42 USC 13925(a)) when such collaboration and provision of information is consistent with the activities
otherwise authorized under this grant program.

5. The recipient and any subrecipients must promptly refer to the DOJ QOIG any credible evidence that a principal,
employee, agent, subrecipient, contractor, subcontractor, or other person has -- (1) submitted a claim for award funds
that violates the False Claims Act; or (2) committed a criminal or civil violation of laws pertaining to fraud, conflict of
interest, bribery, gratuity, or similar misconduct involving award funds. Potential fraud, waste, abuse, or misconduct
should be reported to the OIG by - mail: Office of the Inspector General U.S. Department of Justice Investigations
Division 950 Pennsylvania Avenue, N.W. Room 4706 Washington, DC 20530 e-mail: oig.hotline@usdoj.gov hotline:
(contact information in English and Spanish): (800) 869-4499 or hetline fax: (202) 616-9881 Additional information
is available from the DOJ OIG website at www.usdoj.gov/oig

OJP FORM 4000/2 (REV. 4-88)




Department of Justice
Office on Violence Against Women AWARD CONTINUATION
SHEET PAGE 3 OF I2

Cooperative Agreement

PROJECT NUMBER  2015-WE-AX-K001 AWARD DATE 05/29/2015

SPECIAL CONDITIONS

6. Restrictions and certifications regarding non-disclosure agreements and related matters

No recipient or subrecipient under this award, or entity that receives a contract or subcontract with any funds under this
award, may require any employee or contractor to sign an internal confidentiality agreement or statement that prohibits
or otherwise restricts, or purports to prohibit or restrict, the reporting (in accordance with law) of waste, fraud, or abuse
to an investigative or law enforcement representative of a federal department or agency authorized to receive such
information.

The foregoing is not intended, and shall not be understood by the agency making this award, to contravene
requirements applicable to Standard Form 312 {which relates to classified information), Form 4414 (which relates to
sensitive compartmented information), or any other form issued by a federal department or agency govemning the
nondisclosure of classified information.

1. In accepting this award, the recipient --

a. represents that it neither requires nor has required internal confidentiality agreements or statements from employees
or contractors that currently prohibit or otherwise currently restrict (or purport to prohibit or restrict) employees or
contractors from reporting waste, fraud, or abuse as described above; and

b. certifies that, if it learns or is notified that it is or has been requiring its employees or contractors o execute
agreements or siatements that prohibit or otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud,
or abuse as described above, it will immediatety stop any further obligations of award funds, will provide prompt
written notification to the agency making this award, and will resume (or permit resumption of)such obligations only if
expressly authorized to do so by that agency.

2. Ifthe recipient does or is authorized to make subawards or contracts under this award —
a. itrepresents that --

(1) it has determined that no other entity that the recipient's application proposes may or will receive award funds
(whether through a subaward, contract, or subcentract) either requires or has required internal confidentiality
agreements or statements from employees or contractors that currently prohibit or otherwise currently restrict {or
purport to prohibit or restrict) employees or contractors from reporting waste, fraud, or abuse as described above; and

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this representation; and

b. it certifies that, if it learns or is notified that any subrecipient, contractor, or subcontractor entity that receives funds
under this award is or has been requiring its employees or contractors to execute agreements or statements that prohibit
or otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds to or by that entity, will provide prompt written notification to
the agency making this award, and will resume (or permit resumption of) such obligations only if expressly authorized
to do so by that agency.

7. Recipient understands and agrees that it cannot use any federal funds, either directly or indirectly, in support of any
contract or subaward to either the Association of Community Organizations for Reform Now (ACORN) or its
subsidiaries, without the express prior written approval of OVW,

8. The recipient agrees to comply with any additional requirements that may be imposed during the grant performance
period if the agency determines that the recipient is a high-risk grantee.

OJP FORM 4000/2 (REV. 4-88)




Department of Justice
Office on Violence Against Women AWARD CONTINUATION
SHEET PAGE 4 OF 12

Cooperative Agreement

PROJECT NUMBER  2015-WE-AX-K001 AWARD DATE 09/29/2015
SPECIAL CONDITIONS
9. The recipient agrees to comply with applicable requirements regarding registration with the System for Award

10.

12,

13.

15

16.

Management (SAM) (or with a successor government-wide system officially designated by OMB and OVW). The
recipient also agrees to comply with applicable restrictions on subawards to first-tier subrecipients that do not acquire
and provide a Data Universal Numbering System (DUNS) number. The details of recipient obligations are posted on
the Office on Violence Against Women web site at httpz//www.ovw.usdoj. gov/docs/sam-award-term.pdf (Award
condition: Registration with the System for Award Management (SAM) and Universal Idestifier Requirements), and
are incorporated by reference here. This special condition does not apply to an award to an individual who received the
award as a natural person (i.e., unrelated to any business or non-profit organization that he or she may own or operate
in his or her name).

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74 Fed, Reg.
51225 (October 1, 2009), the Department encourages recipienis and sub recipients to adopt and enforce policies
banning employees from text messaging while driving any vehicle during the course of performing work funded by this
grant, and to establish workplace safety policies and conduct education, awareness, and other outreach to decrease
crashes caused by distracted drivers.

The recipient understands and agrees that any training or training materials developed or delivered with funding
provided under this award must adhere to the OVW Training Guiding Principles for Grantees and Subgrantees,
available at http://www.ovw.usdoj.gov/graniees. html,

The recipient understands and agrees that award funds may not be used to discriminate against or denigrate the
religious or moral beliefs of students who participate in programs for which financial assistance is provided from those
funds, or of the parenis or legal guardians of such students.

The recipient understands and agrees that - (a) No award funds may be used to maintain or establish a computer
network unless such network blocks the viewing, downloading, and exchanging of pornegraphy, and (b) Nothing in
subsection (a) limits the use of funds necessary for any Federal, State, tribal, or local law enforcement agency or any
other entity carrying out criminal investigations, prosecution, or adjudication activities.

The grantee agrees to follow the applicable set of general terms and conditions which are available at
http:/fwww justice. gov/ovw/grantees. These do not supersede any specific conditions in this award document.

The Violence Against Women Reauthorization Act of 2013 added a new civil rights provision that applies to all OVW
grants issued in 'Y 2014 or after. This provision prohibits OVW grantees from excluding, denying benefits to, or
diseriminating against any person on the basis of actual or perceived race, color, religion, national origin, sex, gender
identity, sexual orientation, or disability in any program or activity funded in whole or in part by OVW. The grantee
acknowledges that it will comply with this provision.

The recipient acknowledges that they are responsible for maintaining updated contact information in the Grants
Management System. To update information in GMS for sither the point of contact and/or the authorized
representative, grantees must submit a Grant Adjustment Notice.

The grantee agrees that funds will be used to supplement, not supplant, non-federal funds that would otherwise be
available for the activities under this grant.
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19.

20,

21

22,

23.

24,

25.

26.

27,

SPECIAL CONDITIONS

The recipient agrees to comply with all applicable laws, regulations, policies, and guidance (including specific cost
lirnits, prior approval and reporting requirernents, where applicable} governing the use of federal funds for expenses
related to conferences (which is defined to include meetings, retreats, seminars, symposiums, trainings, and other
events), including the provision of food and/ or beverages at such events, and costs of attendance at such events.
Information on pertinent laws, regulations, policies, and guidance is available at
htip://www.ovw.usdoj.gov/grantees.himi.

The grantee agrees to comply with all relevant statutory and regulatory requirements which may include, among other
relevant authorities, the Violence Against Women Act of 1994, P.L. 103-322, the Violence Against Women Act of
2000, P.L. 106-386, the Omnibus Crime Control and Safe Streets Act of 1968, 42 U.8.C 3711 et seq., the Violence
Against Women and Department of Justice Reauthorization Aet of 2005, P.L. 109-162, the Violence Against Women
Reauthorization Act of 2013, P.L. 113-4, and OVW's implementing regulations at 28 CFR Part 90,

The grantee must be in compliance with specifications outlined in the solicitation under which the approved application
was submitted. The program solicitation is hereby incorporated by reference into this award.

The recipient understands and agrees that misuse of award funds may result in a range of penalties, including
suspension of current and future funds, suspension or debarment from federal grants, recoupment of monies provided
under an award, and civil and/or criminal penalties.

The recipient understands and agrees that grant funds may be frozen if the recipient does not respond in a timely
fashion to requests to address Office of the Inspector General audit findings and financial or programmatic monitoring
findings.

Grant funds may be used only for the purposes in the recipient's approved application. The recipient shall not
undertake any work or activities that are not described in the grant application, and that use staff, equipment, or other
goods or services paid for with OVW grant funds, without prior written approval from OVW,

The Director of OVW, upon a finding that there has been substantial failure by the recipient to comply with applicable
laws, regulations, and/or the terms and conditions of the award or relevant solicitation, will terminate or suspend until
the Director is satisfied that there is no longer such failure, all or part of the award, in accordance with the provisions of
28 CFR Part 18, as applicable mutatis mutandis.

The grantee agrees that if they receive any funding that is duplicative of funding received under this grant, they will
notify their OVW grant manager as soon as possible so that a Grant Adjustment Notice (GAN) can be issued modifying
the budget and project activities to eliminate the duplication. Further, the grantee agrees and understands that any
duplicative funding that cannot be re-programmed to support non-duplicative activities within the program's statutory
scope will be deobligated from this award and returned to OVW,

The grantee agrees to comply with the provisions of 42 U.8.C. 13925(b)(2), nondisclosure of confidential or private
information, which includes creating and maintaining documentation of compliance, such as policies and procedures
for release of victim information. The grantee also agrees to ensure that any subgrantees meet these requirements.

The grantee agrees to submit semiannual progress reports that describe project activities during the reporting period.
Progress reports must be submitted within 30 days after the end of the reposting periods, which are January 1 - June 30
and July 1 - December 31 for the duration of the award. Future awards may be withheld if progress reports are
delinquent, Grantees are required to submit this information online, through the Grants Management System (GMS), on
the semi-annual progress report for the relevant OVW grant programs.
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28.  Under the Government Performance and Results Act (GPRA), VAWA 2000 and subsequent legistation, grantees are

29.

30.

3L

32,

33.

34,

35.

required to collect and maintain data that measure the effectiveness of their grant-funded activities. Accordingly, the
grantee agrees to submit semi-annual electronic progress reports on program activities and program effectiveness
measures. Grantees are required to collect the information that is included on the Measuring Effectiveness Progress
Report for the OVW Program under which this award is funded.

A final report, which provides a sumumary of progress toward achieving the goals and objectives of the award,
significant results, and any products developed under the award, is due 90 days after the end of the award. The Final
Progress Report should be submitted to the Office on Violence Against Women through the Grants Management
System with the Report Type indicated as "Final".

The recipient agrees that it will sebmit quarterly financial status reports to OVW on-line (at
https://grants.ojp.usdoj.gov) using the SF 425 Federal Financial Report form (available for viewing at
www.whitehouse.gov/omb/grants/standard_forms/ff report.pdf), not later than 30 days afier the end of each calendar
quarter. The final report shall be submitted not later than 90 days following the end of the award period.

The grantee agrees to attend and participate in OVW-sponsored technical assistance, Technical assistance includes, but
is not limited to, national and regional conferences, audio conferences, webinars, peer-to peer consultations, and
workshops conducted by OVW-designated technical assistance providers. All training will be coordinated by OVW-
designated technical assistance providers.

Funds allocated for OVW-sponsored technical assistance may not be used for any other purpose without prior approval
by OVW, To request approval, grantees must submit a Program Office Approval Grant Adjustment Notice (GAN) via
the Grants Management System (GMS). The grantee must include a copy of the event's brochyre, curriculum and/or
agenda, a description of the hosts or tratners, and an estimated breakdown of costs should be attached to the GAN. The
GAN request must be submitted to OVW at least 20 days prior to registering for the event. Approval to attend non-
OVW sponsored events will be considered on a case-by-case basis. This prior approval process also applies to
requests for the use of OVW-designated technical assistance funds to pay a consultant or contractor not designated as
an OVW technical assistance provider to develop and/or provide training and/or technical assistance.

First-time grantees, or continuation grantees if requested, must agree to have key staff members, as identified by
OVW, attend the OVW grantee orientation seminar, which may be offered in-person, online, or a combination of both.
Additionally, if there is a change in the project director/coordinator during the grant period, the grantee agrees, at the
earliest opportunity, to send the new project director/coordinator, regardless of prior experience with this or any other
federal award, to an OVW grantee orientation seminar or require completion of the orientation online, whichever is
available.

Approval of this award does not indicate approval of any consultant rate in excess of $650 per day or $81.25 per hour,
A detailed justification must be submitted to and approved by the Office on Violence Against Women prior to
obligation or expenditure of such funds. Although prior approval is not required for consultant rates below these
specified amounts, grantees are required to maintain documentation to support all daily or hourly rates.

The recipient agrees to submit one copy of all required reports and any other written materials or products that are
funded under this project not less than twenty (20} days prior to public refease for OVW review and approval. Prior
review and approval of all such material is required if project funds are to be used to publish or distribute any written
material developed under this award.
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SPECIAL CONDITIONS

36. All materiais and publications (written, visual, or sound) resulting from award activities shall contain the following
statements: "This project was supported by Grant No. awarded by the Office on Violence
Against Women, U.S. Department of Justice. The opinions, findings, conclusions, and recommendations sxpressed in
this publication/program/exhibition are those of the author(s) and do not necessarily reflect the views of the Department
of Justice, Office on Violence Against Women."

37. The grantee agrees to comply with the applicable requirements of 28 C.F.R. Part 38, the Department of Justice
regulation governing "Equal Treatment for Faith Based Organizations" (the "Equal Treatment Regulation'). The Equal
Treatment Regulation provides in part that Department of Justice grant awards of direct funding may not be used to
fund any inherently religious activities, such as worship, religious instruction, or proselytization. Recipients of direct
grants may still engage in inherently religious activitics, but such activities must be separate in time or place from the
Department of Justice funded program, and participation in such activities by individuals receiving services from the
grantee or a sub-grantee must be voluntary. The Equal Treaiment Regulation also makes clear that organizations
participating in programs directly funded by the Department of Justice are not permitted to discriminate in the provision
of services on the basis of a beneficiary's religion.

38. The grantee agrees that grant funds will not support activities that compromise victim safety and recovery, such as:
procedures or policies that exclude victims from receiving safe shelter, advocacy services, counseling, and other
assistance based on their actual or perceived sex, age, immigration status, race, religion, sexual orientation, gender
identity, mental health condition, physical health condition, criminal record, work in the sex industry, or the age and/or
sex of their children; pre-trial diversion programs not approved by OVW or the placement of offenders in such
programs; mediation, couples counseling, family counseling or any other manner of joint victim-offender counseling;
mandatory counseling for victims, penalizing victims whoe refuse to testify, or promoting procedures that would require
victims to seek legal sanctions against their abusers (e.g., seek a protection order, file formal complaint); the placement
of perpetrators in anger management programs; or any other activities cutlined in the solicitation under which the
approved application was submitted.

39. The grantee agrees to submit for OVW review and approval any anticipated addition of, removal of, or change in
collaborating partrer agencies or individuals who are signatories of the Memorandum of Understanding, and if
applicable, the Internal Memorandum of Agreement.

40. Pursuant to 2 CFR §200.315(b), the recipient may copyright any work that is subject to copyright and was developed,
or for which ownership was acquired, under this award. The Office on Violence Against Women reserves a royalty-
free, nonexclusive and irrevocable right to reproduce, publish or otherwise use the work, in whole or in part (including
in the creation of derivative works), for Federal purposes, and to authorize others to do so.

The Office on Violence Against Wormen also reserves a rovalty-free, nonexclusive and irrevocable right to reproduce
publish or otherwise use, in whole or in part (including in the creation of derivative works), any work developed by a
subrecipient of this award, for Federal purposes, and to authorize others to do so.

In addition, the recipient (or subrecipient, contractor or subconiractor) must obtain advance written approval from the
Office on Violence Against Women program manager assigned to this award, and must comply with all conditions
specified by the program manager in connection with that approval, before: 1} using award funds to purchase
ownership of, or a license to uss, a copyrighted worl; or 2) incorporating any copyrighted work, or portion thereof, into
a new work developed under this award.

It is the responsibility of the recipient (and of sach subrecipient, contractor or subcontractor as applicable) to ensure
that this condition is included in any subaward, contract or subcontract under this award.
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SPECIAL CONDITIONS

41. The recipient agrees to comply with applicable requirements to report first-ticr subawards of $25,000 or more and, in
certain circumstances, to report the names and total compensation of the five most highly compensated sxecutives of
the recipient and first-tier subrecipients of award funds. Such data will be submitted to the FFATA Subaward
Reporting System (FSRS). The details of recipient obligations, which derive from the Federal Funding Accountability
and Transparency Act of 2006 (FFATA), are posted on the Office on Violence Against Women web site at:
http:/fwww.ovw.nsdoj.gov/docs/fiata-award-term. pdf {(Award condition: Reporting Subawards and Executive
Compensation), and are incorporated by reference here. This condition, and its reporting requirement, does not apply to
grant awards made to an individual who received the award as a natural person (i.c., unrelated to any business or non-
profit organization that he or she may own and/or operate in his or her name}.

42, The cost allowed for logistical conference planning (this is applicable regardless of whether the recipient is planning
in-house or is contracting with an outside conference planner) is limited to $50 for each attendee {costs of trainers,
instructors, presenters and facilitators are to be included as attendees when calculating the planning threshold), not to
exceed a cumulative total of $8,750. For example, if the number of attendees at a conference is 100, the cost allowed
for a logistical planner is $5,000 (850 X 100 attendees). Indirect cost rates must be applied to conference planning
costs in accordance with negotiated agreements and must be included when calculating the planning thresholds. If it is
expected that the conference planning will meet these limitations, no further justification is required. If these
limitations are expected to be exceeded, the recipient must justify the costs in writing and those costs must be approved
by the Office on Violence Against Women before the recipient proceeds with the logistical planning.

43, The cost allowed for programmatic conference planning (this is applicable regardless of whether the recipient is
planning in-house or is contracting with an outside programmatic conference planner) is limited to $200 for each
attendee (costs of trainers, instructors, presenters and factlitators are to be included as attendees when calculating the
planning threshold) not to exceed a cumulative cost total of $35,000. For example, if the number of attendees at the
conference is 100, the cost allowed for a programmatic planner s $20,000 ($200 X 100 attendees). Indirect cost rates
must be applied to conference planning costs in accordance with negotiated agreements and must be included when
calculating the planning thresholds. If these limitations are met, no further justification or approval is required. Ifitis
expected that these limitations will be exceeded, the costs must be justified in writing and approved by the Office on
Violence Against Women before the recipient proceeds with the programmatic planning.

44, Recipients must limit the cost of conference space and audio-visual equipment to $25 per day per attendee, not to
exceed a total of $20,000 for the conference. Indirect cost rates must be applied to conference space and audio-visual
equipment costs in accordance with negotiated agreements, and must be included when calculating this threshold. If
these limitations are going to be exceeded the recipient must submit a justification, in writing to the Office on Violence
Against Women for approval before the recipient enters into any contract for the use of conference space and audio-
visual equipment.

45. Trinkets (items such as hats, mugs, porifolios, t-shirts, coins, etc., regardiess of whether they include the conference
name or loge) must not be purchased with funds made available under this agreement. Basic supplies that are
necessary for use during the conference (e.g., pens, paper, name tags) may be purchased.

46, Funds made available under this agreement may not be used for costs of entertainment, including amusement,
diversion, social activities and any costs directly associated with such cosis (such as tickets to shows or sports events,
meals, lodging, rentals, transportation, and gratuities).
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SPECIAL CONDITIONS

47. Subject to OVW prior approval, and under limited circumstances, OVW funds may be used to purchase food and/or
beverages for meals served during a meeting, conference or training and under very specific circumstances, during
refreshment breaks. Refreshment breaks will only be considered where there are unique and extenuating circumstances
and require significant justification. OVW may approve the use of funds to purchase food and/or beverages served at a
working meal if the recipient can justify that provision of the meal is necessary to accomplish official business and
enhance the cost effectiveness of the conference. For example, a meal may be permissible where the conference would
need to be extended if the working meal is not provided.

Furthermore, if a meal is approved by OVW, the cost of any individual meal, plus taxes and any hotel service costs
(e.g., labor cost for reom setup), must not exceed 150 percent of the General Services Administration (GSA) Meals and
Incidental Expenses (M&IE) rate for that meal in that locality per attendee, OVW strongly encourages costs to stay at
or below 100% of the applicable per diem rate for any meal provided, including any service costs. The current GSA
ME&IE rate breakdown by meal and by locality can be found at http:/Awww.gsa.gov/portal/content/101518. This
restriction: does not impact direct payment of per diem amounts to individuals in a travel status under your
organizations travel policy.

48. The recipient must complete and submit the Conference and Events Approval Form to OVW for review and approval
prior to entering into any contract (with the exception of logistical or programmatic planning contracis) or expending
any funds for any meeting, conference, training, or other event.

49.  Within 30 days after the end of any conference, mesting, retreat, seminar, symposiwm, training activity, or similar event
funded, in whole or in part, under this award, and the total cost of which exceeds $20,000 in award funds, the recipient
must provide the program manager with a complated Conference and Events Reporting Form found at
http://www.ovw.usdoj.gov/receive-grant.html. (Note that the conference expenditures reported on this form should be
all those that were paid with OVW funds; do not report those that were funded by another entity.}

50. Pursuant to 42 USC 3796hh(d), the grantee understands that 5% of this award is being withheld and that it may not
obligate, expend or drawdown that 5% unless, by the period ending on the date on which the next session of the State
legislature ends, the State or unit of local government:

(1) certifies that it has a [aw, policy, or regulation that requires -

(A) the State or unit of local government at the request of a victim to administer to a defendant, against whom an
information or indictment is presented for a crime in which by force or threat of force the perpetrator compels the
victim to engage in sexual activity, testing for the immunodeficiency virus (HIV) not later than 48 hours after the date
on which the information or indictiment is presented and the defendant is in custody or has been served with the
information or indictment;

(B) a5 soon as practicable notification to the victim, or parent and guardian of the victim, and defendant of the testing
results; and

(C) follow-up tests for HIV as may be medically appropriate, and that as soon as practicable after each such test the
results be made available in aceordance with subparagraph (B).

The "next session of the State legislature™ means the next session after the date on which the application for this award
was submitted,

If the grantee submits a certification, a Grant Adjustment Notice (GAN) will be issued, and the funds will become
available for drawdown. If, by the date on which the next session of the State legislature ends, the grantee is not in
compliance with this provision, the withheld funds will be deobligated from the amount of funds awarded for this
award period.

51. Grantees may not use grant funds to support a website and/or listserv.

QTP FORM 40002 (REV. 4-88)




Department of Justice
Office on Violence Against Women AWARD CONTINUATION
SHEET PAGE 10 OF 12

Cooperative Agreement

PROJECT NUMBER. 201 3-WE-AX-K{0! AWARD DATE 09/29/2013

SPECIAL CONDITIONS

52. TERMS OF COOPERATIVE AGREEMENT
The Office on Violence Against Women (OVW) has elected to enter into a Cooperative Agresment with the City of
Duluth, MN to continue the implementation of the Blueprint for Safety Adaptation Demonstration Project in their
community. The City of Duluth was selected as one of three sites to create a customized version of the Blueprint for
Safety: A Criminal Justice System Interagency Response to Domestic Violence Crimes. Furthermore, this project
anticipates a significant level of federal invelvement in the implementation of the proposed activities.
STATEMENT OF FEDERAL INVOLVEMENT
The Office on Violence Against Women will:

1. Provide the services of a Federal Program Manager as a single point of contact for administration of this cooperative
agreement.

2, Review and approve or disapprove the content and format of materials produced in conjunction with this project.
3. Review and approve topics and content for local and peer-to-peer training events and meetings.

4. Work as a member of a Technical Assistance Consultant Team to guide review, develop and implement processes
for this project.

5, Provide guidance on how certain policies and procedures produce disparate outcomes and how this information will
be incorporated into the City of Duluth Blueprint for Safety.

6. Monitor program development and implementation, and fulfill an oversight function regarding the project including:
a) participating in project-related planning meetings and conference calls;

b) reviewing and approving or disapproving all written and web-based materials produced in relation to this projeet;

c) approving the content and format of all educational materials in the development, editorial and final stages;

d) assisting in the identification of individuals to serve as facilitators, faculty, consulting or working group members,
etc., and approving final selections;

e) approving sites and dates for all project-related activities;

f} providing input, re-directing the training and/or technical assistance as needed, and actively monitering the project
by methods including but not limited to ongoing contact with the recipient; and

g) approving or disapproving any modifications to the project scope, key project partners, deliverables, and timeline for
all project-related activities, including but not limited to substantive changes to previously approved educational
materials or professional tools,
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SPECIAL CONDITIONS
53. TERMS OF COOPERATIVE AGREEMENT

STATEMENT OF RECIPIENT RESPONSIBILITIES

The City of Duluth will comply with all terms and conditions in this cooperative agreement, including those described
below.

1. Utilize OVW training and technical assistance {TA) to implement the Blueprint for Safety demonstration project in
an effort to improve their criminal justice systern's coordination and response to domestic violence;

2. Establish and maintain working committees or groups, with guidance from OVW and its designated OVW TA
providers, to assess the current state of their criminal justice system’s response to domestic violence and review,
evaluate, and revise identified policy, practices and procedures to be consistent with the six Blueprint principles.

3. Establish and maintain an implementation committee, with guidance from OVW and designated OVW TA providers,
to facilitate and monitor the implementation and compliance for the newly developed unified protocol for the City of
Duluth Blueprint for Safety.

4. Maintain a current Memorandum of Agreement (MOU) with all key project agencies that identifies assigned
members to working groups or committecs, outlines project tasks to be accomplished and who will be responsible for
each task, and states the agencies commitment to the project and its processes, which includes consideration of
disparity and unintended consequences.

5, Participate in scheduled on-site and off-site TA training events, video conferences, meetings, and on-going
working group sessions.

6. Actively participate, in coordination with the TA consultant team, i all assessment and evaluation processes
working towards the development of an agreed upon, unified Blueprint for Safety protocol, that articulates how the
criminal justice system will respond to domestic violence criminal cases.

7. Maintain a qualified full-time Program Coordinator (not less than 40 hours per week) who will work closely with
the OVW TA Consuliant Team and designated OVW TA providers, to facilitate the project's implementation at the
local level.

8. Work in coordination with the local non-profit victim service provider to provide meaningful participation
opportunities throughout all phases of this project.

9, Compile documentation of all site visits, meetings, trainings, webinars, telephonic or video conference calls, and
other relevant events, which at a minimum will include: a} names and the crganization of individuals that participated;
b) date of the event; b) state the purpose and summary of discussion; and c) details for next steps or outcomes.

10. Work cooperatively with OVW in the development and implementation of this project, including providing a
meaningful opportunity for OVW staff to:

a) participate in project-related planning meetings and conference calls;
b) review and approve or disapprove all written and web-based materials produced in refation to this project;
¢} approve the content and format of all educational materials in the development, editorial and final stages;

d) assist in the identification of individuals to serve as facilitators, faculty, consulting or working group members, and
approve final selections;
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e) approve sites, dates, and agendas for all project-related activities; and

f) approve or disapprove any modifications to the project scope, key project partners, deliverables, and timeline for all
project-related activities, including but not limited to substantive changes to previcusly approved educational materials
or professional tools.

54. The grantee acknowledges that it has a current OVW grant award that is supporting the same purpose areas as this new
award. The recipient may obligate, expend and draw down from this award only funds for travel related expenses to
attend OV'W-sponsored technical assistance events up to $10,000. The grantee agrees not to obligate, expend, or draw
down any additional funds under this award until all funds are expended on their current OVW award for the same
purpose(s). If the grantee needs to obligate, expend, or draw down additional funds from this award prior to the
completion/expiration of the cwrent award, they must submit a written request to their Program Specialist for review
and approval. Once the request is approved, a Grant Adjustment Notice will be issued allowing the grantee access to
funds.

55. The recipient's budget is pending review and approval. The recipient may obligate, expend and draw down funds for
travel related expenses to attend OVW-sponsored technical assistance events up to $10,000, unless there is another
condition on the award prehibiting obligation, expenditure, and drawdown of any funds in which case the condition
prohibiting any obligation, expenditure or drawdown of funds will control. Remaining funds will not be available for
draw down until the Office on Vielence Against Women, Grants Financial Management Division has approved the
budget and budget narrative, and a Grant Adjustment Notice has been issued removing this special condition. Any
abligations or expenditures incurred by the recipient prior to the budget being approved are made at the recipient's own
risk. Ifapplicable, the Indirect Cost Rate will be identified in the Grant Adjustment Notice when the budget is
approved.
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Washington, D.C. 20531

Memorandum To: Official Grant File
From: Marnie Shiels, Attorney Advisor

Subject: Categorical Exclusion for City of Duluth

The Office on Violence Against Women (OVW) Technical Assistance Program provides OVW grantees and
subgrantees with the expertise and support they need to develop and implement successful state, local, tribal, and
campus projects; increase victim safety; and bolster offender accountability. Through cooperative agreements,
OVW supports educational initiatives, conferences, peer-to-peer consultations, and targeted assistance that allow
its grantees to learn from experts and one another about how to overcome obstacles and incorporate promising
practices in their efforts to address violence against women. In addition, OVW is focused on building the capacity
of criminal justice and victim services organizations to respond effectively to domestic violence, dating violence,
sexual assault, and stalking and to foster partnerships between organizations that have not traditionally worked
together to address violence against women, such as faith- and community- based organizations.

None of the following activities will be conducted under the OVW federal action:

1. New censtruction.,

2. Any renovation or remodeling of a property either (a) listed on or eligible for listing on the National Register of
Historic Places or (b) located within a 100-year floodplain.

3. A renovation which will change the basic prior use of a facility or significantly change its size.

4. Research and technology whose anticipated and future application could be expected to have an effect on the
environment.

5. Implementation of a program involving the use of chemicals. Consequently, the subject federal action meets the
criteria for a categorical exclusion as contained in paragraph 4.(b) of Appendix D to Part 61 of the Code of Federal
Regulations (adopted by OVW at 28 CFR § 0.122(b)).



Department of Justice
Office on Violence Against Women

GRANT MANAGER'S MEMORANDUM, PT. I:
PROJECT SUMMARY

Cooperative Agreement

PROJECT NUMBER
PAGE | OF 1

2015-WE-AX-K001

This project is supported under 42 U.5.C. 3796hh - 3796hh-4 (OVW - Arrest)

1. STAFF CONTACT (Name & telephone number)

Kevin Sweeney
(202) 514-7909

2. PROJECT DIRECTOR (Narme, address & telephone number)

Robert Shene

Sergeant

411 W, 1st 8¢,

City Hall

Duluath, MIN 35802-0000
(218) 730-5499

3a, TITLE OF THE PROGRAM
OVW FY 2015 Special Initiative Sites Program

3b, POMS CODE (SEE INSTRUCTIONS
ON REVERSE)

4. TITLE OF PROJECT

Continuation, Implementation and Disparity Work of the Blueprint for Safety

5. NAME & ADDRESS OF GRANTEE

City of Duluth
411 W, ist St,
Duluth, MN 55802-0000

6. NAME & ADRESS OF SUBGRANTEE

7. PROGRAM PERIOD

FROM: 10/01/2015 TO: 03/31/2017

8. BUDGET PERIOD

FROM: 10/01/2015 TO: 03/31/2017

9. AMOUNT OF AWARD
$ 150,000

10. DATE OF AWARD
09/29/2013

11. SECOND YEAR'S BUDGET

12, SECOND YEAR'S BUDGET AMOUNT

13. THIRD YEAR'S BUDGET PERIOD

14. THIRD YEAR'S BUDGET AMOUNT

15. SUMMARY DESCRIPTION OF PROJECT (See instruction on reverse)

The Office on Violence Against Women (OVW) has entered into a cooperative agreement with the City of Duluth to implement the Blueprint for Safety Adaptation

Demonstration Project. Through this cooperative agreement City of Duluth will adapt the Blueprint for Safety model to meet the specific needs of their community.
They will continue established process to evaluate and assess their criminal justice systems response to domestic violence criminal cases and establish on unified
agreed upon protocol that will hold accountable a system response that adheres to the six foundational principles of the Blueprint for Safety model,

The Blueprint for Safety is a set of plans for interagency case processing in the criminal justice system, anchored in six foundational principles: 1) Adhere to an
interagency approach and collective intervention goals; 2) Build attention to the context and severity of the abuse inio each intervention; 3) Recognize that most
domestic violence is a patterned crime requiring continving engagement with victims of abuse and offenders; 4} Ensure sure and swift consequences for continied
abuse; 5) Use the authority of the criminal justice system to send messages of help and accountability; and 6) Act in ways that reduce unintended consequences and

OJP FORM 4000/2 (REV. 4-88)




the disparity of impact on victims and offenders.

Through this continuatien award, the projeet will: 1) continue their interagency working group processes and move towards developing an Implementation
Commitiee comprised of staff from the key criminal justice systers, in consultation with a designated local non-profit victim service provider; 2) maintain a MOU
with key agencies, demonstrating their commitment and outlining the roles and responsibilities; 3) participate in specialized technical assistance offered by Praxis
International, Inc., their consultants and partners; 4) continue to review and assess agency policies, practices and procedures based on the six Blueprint for Safety
Toundatioma! principles and continue the work towards developing one agreed upon protocol for the criminal justice systems response to domestic violenee eriminal
cases; 5) facilitate training for criminal justice system employees in conjunction with the implementation of their adapted Blueprint for Safety protocol; &) evaluate
key indicators and autcomes for the compliance and impact of their Blueprint for Safety protocol; and 7} establish an accountability oversight hody or committes
that processes the authority to review, incorporate needed changes and make compliance recommendations to the Blueprint protocel key agencies.

The performance period for this award is 18 months.
NC/NCF




EXHIBIT B

MEMORANDUM OF UNDERSTANDING
WHEREAS, the city of Duluth, St. Louis County and their criminal justice departments,
American Indian Community Housing Organization (AICHO), and Domestic Abuse Intervention
Programs (DAIP), have come together to collaborate and to make an application for this

Blueprint for Safety Implementation grant; and

WHEREAS, the partners listed below have agreed to enter into a collaborative agreement
in which the city of Duluth and DAIP will be the co-lead agencies and the city of Duluth is the

applicant and the other agencies will be partners in this application; and

WHEREAS, the- parfners herein desire fo enter into a Mémorandum of Understanding

setting forth the services to be provided by the collaborative; and

WHEREAS, the application prepared and approved by the collaborative through its

partners is to be submitted to the Office on Violence Against Women on or before August 14,

2015;
I History of Relationship

The Domestic Abuse Intervention Project (DAIP) was formed in 1980 with the idea of
developing a comprehensive community-based program for intervention in domestic abuse
cases. It attempts to coordinate the response of the many agencies and practitioners who respond
to domestic violence cases in our community. The project involves community organizing and
advocacy that examines the criminal justice system’s response to domestic violence cases and
atternpts to transform the that response with the goal of creating a safer place for victims while

holding batterers accountable,



In 1982, DAIP in collaboration with the Duluth Police Department, City and County
Attorneys, St. Louis County Probation, Safe Haven Shelter for Battered Women, St. Louis
County Jail, Sheriff’s Department, Clerk of Court’s and St, Louis Co'unty Circuit Courts came
together and agreed upon and implemented a coordinated community response to cases of
domestic violence. Over the years, Duluth’s Coordinated Community Response (CCR)) has
produced outcomes that have iﬁﬂuenced the interventions around domestic violence both
nationally and internationally. In Duluth, our working relationships have been successful but are
always challenged by turnover, changes in law and the complex variables that make up battering
in our community. In 2012, Duluth’s Coordinated Community Response embarked on an OVW
Demonstration Initiative called the Blueprint for Safety project, which brought together all
criminal justice agencies in Duluth along with Safe Haven Shelter for Battered Women and the

American Indian Cecmmunity Housing Organization (AICHO).
I Description of Pariner Agencies

Duluth City Attorney’s Office

The Office of the City Attorney is committed to providing excellent legal services, advice
and representation to the City, its officials and staff, advocating for justice and safeguarding the
interests of the public in the criminal justice system, and honoring the highest principles of the

legal profession. Mary Asmus, Assistant city attorney, will continue as a leader in this project.

Duluth City Police Department

The Duluth Police Department is the third largest police department in Minnesota and is
nationally recognized due to our innovative policing programs. The department is divided into

the Patrol Division and the Investigative/Administrative Division. Each division is managed by a



deputy chief of police. The Duluth Police Chief Gordon Ramsay and Deputy Chief Ann Clancey

will continue in their leadership role with this project.

Arrowhead Regional Corrections

Arrowhead Regional Corrections (ARC) provides correctional services to five counties of
Northeastern Minnesota’s "Arrowhead" region. ARC was formed under the auspices of the
Minnesota Community Corrections Act and a joint powers agreement between the participating

counties of Carlton, Cook, Koochiching, Lake and St. Louis.

ARC is administered by an Executive Board under a joint powers agreement between the
counties of Carlton, Cook, Lake, Koochiching and St. Louis. The ARC Executive Board is made
up of eight County Commissioners from the five participating counties, St. Louis County
appoints three members, with the remaining counties selecting one member each, Carlton, Cocok,

Koochiching, and Lake counties have an additional member that rotates between counties, every

year,
A.R.C. Believes:

» Services are most effective and sustainable when provided at the community level,

» People can change and that positive change should be promoted whenever possible,

* In being accountable by using evidence based research in measuring outcomes for the
organization and clients.

» Inoperating in an open and accountable manner to the public and in using all public

resources wisely

The domestic abuse unit will provide coordination and leadership for this project.



St. Louis County Attorney Office

The St. Louis County Attorney is an elected official with specific obligations which are
set forth in Minnesota statutes. The staff of 70, led by County Attorney Mark S. Rubin, is
divided into four divisions: Criminal, Civil, Public Health and Human Services (PHHS), and
Victim/Witness Services. The mission of St. Louis County Attorney Mark S, Rubin and the staff
he leads is to promote the well-being of county citizens through fair and vigorous prosecution of
crime; to assist and protect victims and others in need; and to provide timely, sound, and
effective legal advice and fepresentation to County Departments and the Board of
Commissioners. Jessica Fralich, Rebekka Stume, and Mark Rubin will provide leadership on
this project.

St. Louis County Sheriff’s Office

The St. Louis County Sheriff’s Office is responsible for all law enforcement activity in
the unincorporated areas of St. Louis County and the Cities of Mountain Iron, Aurora, and
Buhl/Kinney that includes the St. Louis County Jail and 911 Emergency Communications. To
fill the Sheriff’s statutory requirements of providing full service law enforcement and emergency
service throughout our 7,000 square mile county, offices are kept at the following
locations: Duluth, Hibbing, Virginia, Aurora, Mountain Iron, and Buhl/Kinney. In addition,
resident deputy sheriffs are stationed in the cutlying areas of Orr, Cook, Ely, Tower, and
seasonally, Kabetogama, The jail staff, 911 dispatch, and lead Sheriff Ross Litman will provide
leadership on this grant.

Domestic Abuse Intervention Project

The mission of Domestic Abuse Intervention Programs is to end violence against women,

We give veice to diverse women who are battered by translating their experiences into



innovative programs and institutional changes that centralize victim safety. We partner with
communities worldwide to inspire the social and political will to eliminate violence against
women and their families. The DAIP is located in Duluth, MN and operates a men’s
nonviolence program, a intervention project focused on crimina! justice reform and a National
Training Project that disseminates materials and trainings around the world. Melissa Scaia,
executive director, Scott Miller, Blueprint Coordinator, and Tara Haynes, systems advocate will

provide leadership on this project.

The American Indian Community Housing Organization (AICHO)

AICHQO’s operating philosophy is that every American Indian woman and child deserves

to live in & safe, non-threatening environment and should be treated with dignity and respect.

AICHO is one of 27 nationwide facilities that focus on a specific ethnic group. We provide
housing services for people suffering from long-term homelessness, transitional housing for
survivors of domestic abuse, and we run a 10-bed domestic violence shelter - the only Native
American shelter that provides services to battered women and their children in the seven county
area surrounding Duluth, Minnesota. Honoring the resiliency of Native American peaple,
AICHO’s vision is to strengthen our community by centering indigenous values in all aspects of

our work, The AICHO staff assigned to the DVERT team will provide leadership on this

project.
IIl) Development of this Application

This MOU was developed by the DAIP and the Duluth City Attorney’s Office in collaboration

with all other partners. Each criminal justice agency and community advocacy agency named in



this MOU agrees to continue the work done over the past three years to develop Duluth’s

Blueprint for Safety response to domestic violence,
IV) Roles and Responsibilities

NOW, THEREFORE, it is hereby agreed by and between the partners to complete the

following goals and objectives:

Goal 1: Learn from Native American women about the criminal justice response when they ask

for help as victims of domestic assault.

Objective 1A: In partnership with AICHO and DDAIP, organize a minimum of 2 focus groups,
design questions, conduct and transcribe audio or notes from them to be used to by AICHO and
DAIP advocates to analyze our current criminal justice response. Note: developing a felony
level response to women arrested is one of the goals of this grant and the focus groups with

Native women arrested will be taken up under those goals and objectives. By January 29™ 2016,

Objective 1B: Have the DAIP Domestic Abuse Information Network (DAIN) Coordinator query
the cases where Native American women are victims of domestic assault. Numbers would
include race of perpetrator, criminal justice outcome against the perpetrator, number of victims
as a percent to victims of all races. More data may be requested and queried as the projéct work

begins, By December 18", 2015,

Goal 2: Learn from Native American men who were arrested for domestic assault about the

impact the criminal justice system had on them regarding the violence they perpetrated on their
partner. This would include arrest, prosecution, probation and any community rehabilitative

program ordered as part of the sentence,




Objective 2A: Have the DAIP DAIN Coordinator query the arrest, conviction and sentence of
Native American men arrested for domestic assault to have a baseline statistical understanding of
the problem and what happens to them including recidivism figures. Specifically, query percent
of Native men to all races in arrest and conviction data; ordered to DAIP men’s program,
completion, non-completion and recidivism figures; and whether completion or non-completion
of probation conditions. More queries could be added as the project work begins. By December

18™ 2015,

Goal 3: Detail feedback on results of focus groups and advocate meetings that may include

recommendations for changes in our response to key personnel in each criminal justice agency

and community rehabilitative program, May 27", 2016,

Objective 3A: If changes are proposed, work with representatives in a partnership between the
criminal justice agency and advocates from AICHO and DAIP to craft policy or practice changes
that remedy the gaps identified in both the criminal justice response and the community

programs. By June 2017.

Goal 4: Partner with Praxis International on getting TA to include national experts in the analysis

of focus groups, data analysis, case file reports or observations of criminal justice practice related

to policy and practice changes within Duluth’s Blueprint for Safety.

Objective 4A: Partner with Praxis to analyze focus groups, data, case files and observations of

criminal justice practice with AICHO, DAIP and criminal justice key staff from partner agencies.

Begin in February, 2016.



Objective 4B: Partner with Praxis to design changes to the Blueprint for Safety based on the
analysis of feedback from Native American women who are victims of domestic assault. Begin

June 2016 and ongoing until June 2017.

In this grant project, we seek to look at with inquiry and justice the prosecution of
battered women arrested for a gross misdemeanor or felony against their abusers. We seck to
develop “interventions” that would reduce the use of resistive violence by women without giving

their abusers more power over them.

Goal 3: Learn from battered women arrested for gross misdemeanor and felony domestic agsault

about the criminal justice response to their experience of also being battered.

Objective SA: In partnership with AICHO and DAIP, organize a focus group, design questions,
conduct and transcribe audio or notes from them to be used to by AICHO and DAIP advocates to

analyze cur current criminal justice response to Native American battered women arrested.

Timeline: First 6 months of grant project

Objective 5B: Assess and analyze focus group notes from the focus groups conducted in July
2015 of battered women arrested for domestic assault. Note: developing a felony level response
to women arrested is one of the goals of this grant and the focus groups with Native women

arrested will be taken up under those goals and objectives.
Timeline: First 6 months of grant project

Objective 5C: Have the DAIP Domestic Abuse Information Network (DAIN) Coordinator query -

the cases where battered women were gross misdemeanor or felony defendants. Numbers would



include race of perpetrator, criminal justice outcome against the perpetrator. More data may be

requested and queried as the project work begins.
Timeline: First 6 months of grant project

Goal 6: Learn from Native American battered women who were arrested for domestic assault

about the impact the criminal justice systera had on them regarding the violence they perpetrated
on their partner, This would include arrest, prosecution, probation and any eommunity

rehabilitative program ordered as part of the sentence.

Objective 6A: Have the DAIP DAIN Coordinator query the arrest, conviction and sentence of
Native American battered women arrested for domestic assault to have a baseline statistical
understanding of the problem and what happens to them including recidivism figures.
Specifically, query percent of Native American battered women to all races in arrest and
conviction data; ordered to DATP women’s program, completion, non-completion and recidivism

figures; and whether completion or non-completion of probation conditions. More queries could

be added as the project work begins.

Timeline: First 12 months of grant project

Goal 7: Detail feedback on results of focus groups, DAIN data and advocate meetings that may
include recommendations for changes in our response to key personnel in each criminal justice

agency and community rehabilitative program.

Objective 7A: If changes are proposed, work with representatives in a partnership between the

criminal justice agency and advocates from AICHO and DAIP to craft policy or practice changes



that remedy the gaps identified in both the criminal justice response and the community

programs.
Timeline: Last 6 months of grant project

After working on policies and practices related to the Blueprint for Safety, implementation,
monitoring, tracking and training of the response going forward will be accomplished in the

following ways:

Goal 8: Develop qualitative and/or quantitative components of 911, Duluth Police, Jail, Court
Security, county and city prosecution. and probation related to the policies and practices agreed
to in the Duluth Blueprint for Safety. Once the those components are set and agreed to by the
DAIP and criminal justice agency, have DAIPs Domestic Abuse Information Network (DAIN)

Coordinator pull baseline numbers for comparison for all quantitative measures tracked over

twelve months starting October 30th, 2013,

Objective 8A: DAIP team comes up with a proposal for each criminal justice agency for what to
frack. If quantifative, it must be data DAIP can extract from the criminal justice system, If
qualitative, the criminal justice agercy would allow staff and/or supervisors to be interviewed
regarding the policy or practice changes and the impact they’ve had on staff, victims and

offenders if appropriate.

Objective 8B: DAIP DAIN Coordinator develops queries within DAIN fo monitor trends with
agreed upon quantitative components of the Duluth Blueprint for Safety. At the end of one year

(10/30/16), DAIN Coerdinator will produce a report with the results of the quantitative results.



Objective 8C: DAIP staff interview criminal justice practitioners about the qualitative
components of Duluth’s Blueprint for Safety starting in November of 2016 and being complete

by April of 2017 in a report to Duluth’s Blueprint for Safety Advisory Committee.

Goal 9: Develop a Duluth Blueprint for Safety Advisory Committee made up of supervisory or

key staff from each agency to review outcomes, advise on overall impact of the collective policy

and practice changes and provide input on direction for future changes, needs, or adaptations,

Objective 9A: Develop a one page invitation and outline of responsibility for the Duluth
Blueprint for Safety Advisory Committee and gather the first meeting of the committee by
February of 2017 to review the quantitative data collected between October 30, 2015 and

QOctober 30, 2016.

Objective 9B: Convene a second meeting in May of 2017 to review the qualitative Duluth

Blueprint for Safety Report and make any recommendations for future changes, needs or

adaptations.

Goal 10: Ensure all agencies have had at least one training on domestic violence, risk factors in

these cases and cover their particular policy and practice response if any changes are made due *o

what we learn in implementation by end of grant.

Objective 10A: All agencies have implemented their policy. The Duluth Police Command was
trained as were Arrowhead Regional Corrections and the Duluth City Attorney’s Office, Work

with 911, court security and the jail to develop a domestic violence and risk training for staff and

supervisors.



Objective 10B: Work with St. Louis County Attorney’s Office, DAIP and the Duluth City
Attorney’s Office to develop a training for all agencies on women’s use of illegal violence when

battered and how those cases will be handled by prosecutors by June of 2017,

Goal 11: Monitor the response by reviewing all police reports, observing practitioner responses,

and through multi-disciplinary reviews of each agencies work product organized using existing

Duluth Blueprint for Safety agreed upon policy. All objectives connected with this goal will be

done at the intervals listed in each agencies policies and will happen periodically through the

grant period,

Objective 11A: Set a schedule for multidisciplinary case review given the agreed upon policy for
911, police, prosecution and probation. Set a schedule for multidisciplinary practice review

meetings for jail and court security.

Objective 11B: Strategically choose the multidisciplinary team for each review meeting and

provide them with the geals of the meeting, time, place and what will be expected of each

agency.

Objective 11C: Conduct the meetings and gather and document information from the meetings.
Categories of information will include how the current policy is working, what gaps remain and

recommendations for changes if appropriate.

Objective 11D: DAIP staff will work strategically with each of the agencies to subtract, add or
finesse existing policy and practice to ensure by the end of the grant period, there is a successful

implementation of each agencies policy changes. By end of grant,



VI) Timelines

The roles and responsibilities described above are contingent on the city of Duluth
receiving funds requested for the project described in the OV'W grant application,
Responsibilitics under this Memorandum of Understanding would coincide with the grant period,

anticipated to be October 1, 2015 through March 31, 2017.

VII) Cemmitment to Parinership

1) The collaberation service area includes the city of Duluth, MN and surrounding communities.

2) The partners agree to collaborate and provide for the safety needs and advocacy to victims of
domestic violence, dating violence, stalking, and sexual assault pursuant to the program narrative

of the grant application.

3) Compensation for all project partners’ contribution to this project will be provided as outlined

in the attached OVW budget detail worksheet.

4) The city of Duluth, DAIP, AICHO, ARC, and St. Louis County will each designate a staff
member to collect data for the statistical reporting requirements. The project director will be

responsible for compiling and submitting grant reports.

5) This memorandum of understanding is signed with the understanding that additional points of

agreement may be added with the consent of all project partners

6) We, the undersigned have read and agree with this MOU. Further, we have reviewed the

proposed project and approve it.



6) We, the undersigned have read and agree with this MOU. Further, we have reviewed the

proposed project and approve it.

Signature Pages

City of Duluth Attorney DAIP St. Louis County Attorney

G j 315 /! P~10-/S"

Date Date Date



- UV
City of Duluth Police AICHO Arrowhead Regional Corrections
LPr3 4~ %li@llg Y-
Date Date Date

\ ’ ; Lé’r;b;ieﬁ_ﬁﬁef :“A/

St. Louis County Sheriff

5/13/05

Date



EXHIBIT C

Budget Detail Worksheet — Blueprint Demonstration
Implementation for the City of Duluth, MN

Purpose: The Budget Detail Worksheet may be used as a guide to assist you in the preparation of the budget and
budget narrative. You may submit the budget and budget narrative using this form or in the format of your choice
(plain sheets, your own form, or a variation of this form). However, all required information (including the budget
narrative) must be provided. Any category of expense not applicable to your budget may be deleted.

A. Personnel - List each position by title and name of employee, if available. Show the annual salary rate and
the percentage of time to be devoted to the project. Compensation paid for employees engaged in grant
activities must be consistent with that paid for similar work within the applicant organization.

Name/Position Computation Cost

Total $ -0-

B. Fringe Benefits - I'ringe benefits should be based on actual known costs or an established formula. Fringe
benefits are for the personnel listed in budget category (A) and only for the percentage of time devoted to the
project. Fringe benefits on overtime hours are limited to FICA, Workman’s Compensation, and Unemployment
Compensation.

Name/Position Computation Cost

Total Fringe $ -0-

The costs represent the current actual percentages calculated for specific categories. FICA,
Unemployment, and Worker’s Compensation reflect a percentage of the total amount of
personnel, including the any part-time positions. Benefits of health, dental, disability, and
retirement are calculated for FTE of the full time personnel. All expenses in the fringe benefit
category are based on an established formula.

Total Personnel & Fringe Benefits § -0-




C. Travel - ltemize travel expenses of project personnel by purpose (e.g., staff to training, field interviews,
advisory group meeting, etc.). Show the basis of computation (e.g., six people to 3-day training at $X airfare, §X
lodging, $X subsistence). In training projects, travel and meals for trainees should be listed separately. Show the
number of trainees and the unit costs involved. Identify the location of travel, if known.

Purpose of Travel Location Item Computation Cost

Travel
OVW Approved training

Airfare — TBD $895 x 1 ticket x 3 trips 2,685.00
Lodging $250 x 3 nights x 1 person x 3 trips 2,250.00
Meals $71 per diem x 5 days x 1 person x 3 1,065.00

Travel Total $ 6,000

Travel Expense Mileage
Travel Expense 5 -0-

Total Travel $ 6,000

The travel represents OVW approved travel and trainings for up to one person from each of the cellaborating
agencies on two trips per year. The travel policy of the coalition is used in accordance with federal guidelines. The
travel policy of DAIP is used in accordance with federal guidelines.

D. Equipment - List non-expendable items that are to be purchased. Non-expendable equipment is tangible
property having a useful life of more than two years and an acquisition cost of $5,000 or more per unit. (Note:
Organization’s own capitalization policy may be used for items costing less than $5,000). Expendable items
should be included either in the “supplies™ category or in the “Other” category. Applicants should analyze the
cost benefits of purchasing versus leasing equipment, especially high cost items and those subject to rapid
technical advances. Rented or leased equipment costs should be listed in the “Contractual” category. Explain
how the equipment is necessary for the success of the project. Attach a narrative describing the procurement
method to be used.

Item Computation Cost

Total Equipment $ -0-

E. Supplies - List items by type (office supplies, postage, training materials, copying paper, and expendable
equipment items costing less than $5,000, such as books, hand held tape recorders) and show the basis for
computation.

Supply Items Computation Cost

TOTAL SUPPLIES 8§ -0-




E. Construection - As a rule, construction costs are not allowable. In some cases, minor repairs or renovations
may be allowable. Check with the program office before budgeting funds in this category.

Purpose Description of Work Cost

Total S -0-

F. Consultants/Contracts - Indicate whether applicant’s formal, written Procurement Policy or the Federal
Acquisition Regulations are followed.

Domestic Abuse Intervention Programs (DAIP)

Contract Director for DAIP
Executive Director $36/hr x 2 week x 78 weeks $5,616
(Contracted ED so not included in benefits)

Personnel
Project Director $25.63 hr x 20 hrs/week x 78 weeks $39,982
Blueprint System Advocate $20.00 hr x 24 hrs/week x 78 weeks $37.440
Finance Director $25.00 hr x 2 week x 78 weeks $3,900
Accountant $23.00 hr x 2 week x 78 weeks _ $3,588
TOTAL $84,910
Benefits:
(84,910 x 7.65%) FICA $ 6,495
(84,910 x 2.10%) State Unemployment $1,783
(84,910 x 1.11%) Workers Compensation $943
(84,910 x 23.57%) Health, Dental, Disability $20,013
(84,910 x 5%)  Retirement $ 4,245
Total FRINGE $33,479
Supplies for DAIP

List items by type {(office supplies, postage, training materials, copying paper, and expendable equipment items
costing less than $5,000, such as books, hand held tape recorders) and show the basis for computation. (Note:
Organization’s own capitalization policy may be used for items costing less than $5,000). Generally, supplies
include any materials that are expendable or consumed during the course of the project.

Gas/food cards for 6 focus groups with 4 persons each for 32 focus group participants x $50 cards = $1,200

Office supplies $470

Printing $1,000
TOTAL $2,670

Other Costs for DAIP

Description Computation Cost

Portion of annual Audit 6.55% of $18,000 x 1.5 years $1,769




Building Exp, liability Ins, etc 9.26% of $40,000 x 1.5 years $5,556

(Liab Ins 22,000; Electricity 12,150, Water 2,500, Steam/Heat 10,000, garbage 1,260
Elevator service 2,500, Janitorial, pest control, other 10,582} x 9.26% (total expenses of grant/total org expenses)

TOTAL $7,325

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8-
hour day), and estimated time on the project. Consultant fees in excess of $450 per day require additional
justification and prior approval from OJP.

Name of Consultant Service Provided Computation Cost
Consultants
American Indian Community Housing Organization (AICHO) $10,000 x 1 $10,000
Total $ 10,060
TOTALCONSULTANT/CONTRACTS § 144,000

H. Other Costs - List items (e.g., rent, reproduction, telephone, janitorial or security services, and investigative
or confidential funds) by major type and the basis of the computation. For example, provide the square footage and
the cost per square foot for rent, or provide a monthly rental cost and how many months to rent.

TOTAL $-0-

I. Indirect Costs - Indirect costs are allowed only if the applicant has a federafly approved indirect cost rate.
A copy of the rate approval, {a fully executed, negotiated agreement), must be attached. 1f the applicant does
not have an approved rate, one can be requested by contacting the applicant’s cognizant Federal agency, which
will review all documentation and approve a rate for the applicant organization, or if the applicant’s accounting
system permits, costs may be allocated in the direct costs categories.

Description Computation Cost

Total $-0-




Budget Summary - When you have completed the budget worksheet, transfer the totals for each category to the
spaces below. Compute the total direct costs and the total project costs. Indicate the amount of Federal requested
and the amount of non-Federal funds that will support the project.

Budget Category Amount
A. Personnel $ -0-
B. Fringe Benefits § -0-
g Travel $ 6,000
g: Equipment $ -0
E. Supplies $ -0-
F. Construction n/a

G. Consultants/Contracts $ 144.000
H. Other Costs $ -0-
Total Direct Costs $150,000
TOTAL PROJECT COSTS $150,000
Federal Request $150,000
Non-Federal Amount $-0-_




