
MEMORANDUM OF UNDERSTANDING 
BETWEEN  

THE CITY OF DULUTH AND THRIVE BEHAVIORAL NETWORK II, LLC 

THIS AGREEMENT is by and between the CITY OF DULUTH, a municipal 
corporation under the laws of the State of Minnesota,  hereinafter referred to as "CITY", 
and THRIVE BEHAVIORAL NETWORK II, LLC, a private corporation under the laws of 
the State of Minnesota, hereinafter referred to as “THRIVE”. 

WHEREAS, the parties wish to strengthen the community services available for 
individuals with mental illness, addiction and homelessness by utilizing a coordinated 
response; and 

WHEREAS, the parties wish to enhance stability for individuals with mental 
illness, addiction and homelessness by working collaboratively to improve police 
response, provide a robust mental health/clinical response and improve utilization of the 
mobile crisis team; and 

WHEREAS, to achieve the identified goals, the parties wish to embed a THRIVE 
Licensed Independent Clinical Social Worker (MOBILE CRISIS RESPONSE TEAM 
MEMBER) within the Duluth Police Department; and 

WHEREAS, the parties hereto have deemed it desirable to enter into an 
agreement memorializing the parties’ understanding. 

NOW, THEREFORE, in consideration of the mutual covenants and conditions 
hereinafter contained, the parties hereto agree as follows: 

ARTICLE I 
Scope of Professional Services 
A. THRIVE:  THRIVE agrees that it will supply one Mobile Crisis Response team
member from Birch Tree Center, either a Mental Health Practitioner or Mental Health
Professional, who will be imbedded with the Duluth Police Department, in order to
better respond to individuals in the community with mental illness, addiction and
homelessness.  The duties of the MOBILE CRISIS RESPONSE TEAM MEMBER are
more fully set forth in the job description attached hereto as Exhibit A.  The MOBILE
CRISIS RESPONSE TEAM MEMBER will be an employee of Thrive and will act as a
liason for the Duluth Police Department and THRIVE along with other mental health
agencies.  To increase coordination of services between the parties, the liason between
the Duluth Police Department and the MOBILE CRISIS RESPONSE TEAM MEMBER
will be the Duluth Police Department Community Policing Sergeant.
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 B. DULUTH POLICE DEPARTMENT: The Duluth Police Department agrees that it will 
carry out its responsibilities and provide services in a coordinated fashion by working 
collaboratively with the embedded THRIVE MOBILE CRISIS RESPONSE TEAM 
MEMBER.  In addition, because the parties agree to an embedded MOBILE CRISIS 
RESPONSE TEAM MEMBER, the Duluth Police Department will provide the MOBILE 
CRISIS RESPONSE TEAM MEMBER with office space and standard office equipment 
including a desk, telephone and computer. 

 
ARTICLE II 

Term of Agreement 
Notwithstanding the date of execution, the term of this MOU shall commence on 
November 1, 2017 and terminate on October 31, 2018. 
 

 
ARTICLE III 

Assignability 
THRIVE shall not in any way assign or transfer any of its rights or interests under this 
Agreement in any way whatsoever without the prior written approval of the CITY.   
 

ARTICLE IV 
Termination of Services 
Either party may, by giving written notice at least Thirty (30) days prior to the effective 
date thereof, terminate this MOU in whole or in part without cause.  Provided, however, 
that either party may terminate this MOU immediately upon written notice to the other 
party in the event that such action is necessary for significant health or safety issues or 
to comply with applicable law.    
 

ARTICLE V 
Information Sharing and Data Practices 
Each party is responsible for ensuring that information it discloses was not knowingly 
obtained or maintained in violation of any applicable law or policy, and that information 
and data are shared or made available to the receiving party in accordance with 
applicable law or policy.  Further, each party agrees not to release, transmit, disclose or 
otherwise disseminate information or data associated or generated as a result of the 
services performed under this MOU except in accordance with applicable law.  
 

ARTICLE VI 
Independent Contractor 
It is agreed that nothing herein contained is intended or shall be construed in any 
manner as creating or establishing a relationship of co-partners between the parties 
hereto or of constituting either party as an agent, representative or employee of the 



 

other for any purpose or in any manner whatsoever.  Neither party nor any officers or 
employees thereof shall be considered an employee of the other party, and any and all 
claims that may or might arise under the Workers’ Compensation Act of the State of 
Minnesota on behalf of either party and their employees while so engaged and any and 
all claims whatsoever on behalf of either party arising out of employment or alleged 
employment, including without limitation, claims of discrimination against either party, its 
officers, agents, contractors or employees shall in no way be the responsibility of the 
other party.  Neither party nor their officers, agents, contractors  and employees shall 
be entitled to any compensation or rights or benefits of any hospital care, sick leave and 
vacation pay, Workers’ Compensation, Unemployment Insurance, disability pay or 
severance pay from the other party. 

 
ARTICLE VII 

Liability 
A. As Between the Parties 

Each party hereto agrees that it will be solely liable for any liability arising out of 
any acts or omissions of itself or its officers, agents, servants, employees or 
subcontractors in the performance of its respective obligations under this 
Agreement.  

B. Limitation of Liability 
Nothing herein shall be deemed to create any liability on behalf of either party 
not otherwise existing as to such party under the provisions of Minnesota 
Statutes Chapter 466 or to extend the amount of liability of either party to 
amounts in excess of that specified in said Chapter. 

C. Third Party Liability 
Nothing herein shall be deemed to create any liability to any third party not 
otherwise existing under applicable law. 

 
ARTICLE VIII 

Rules and Regulations 
The parties agree to observe and comply with all laws, ordinances, rules and 
regulations of the United States of America, the State of Minnesota and County and the 
City and their respective agencies which are applicable to their activities under this 
Agreement. 

ARTICLE IX 
Notices 
Notice to the parties provided for herein shall be sufficient if sent by the regular United 
States mail, postage prepaid, addressed to the parties at the addresses hereinafter set 
forth  or to such other respective persons or addresses as the parties may designate to 
each other in writing from time to time: 
 
           



 

THRIVE Thrive Behavioral Network II, LLC 
Attention:  Jeff Bradley, President 

 107 Doctors Park 
 St. Cloud, MN 56303 
  
  
  
  
  
CITY  
 Chief of Police 
 City of Duluth 

 2030 N. Arlington Avenue 
 Duluth, MN 55811 

 
 

ARTICLE X 
Waiver 
Any waiver by either party of any provision of this Agreement shall not imply a 
subsequent waiver of that or any other provision. 
 

ARTICLE XI 
Applicable Law 
This Agreement, together with all of its paragraphs, terms and provisions is made in the 
State of Minnesota and shall be construed and interpreted in accordance with the laws 
of the State of Minnesota. 
 

ARTICLE XII 
Severability 
In the event any provision herein shall be deemed invalid or unenforceable, the 
remaining provisions shall continue in full force and effect and shall be binding upon the 
parties to this Agreement.  

 
ARTICLE XIII 

Execution 
This MOU may be executed in several counterparts, each of which shall be an original, 
all of which shall constitute but one and the same instrument. 
 
          ARTICLE XIV 
Entire Agreement 
It is understood and agreed that the entire agreement of the parties is contained herein 
and that this Agreement supersedes all oral agreements and negotiations between the 
parties relating to the subject matter hereof.  Any amendment to this Agreement shall 



 

be in writing and shall be executed by the same parties who executed the original 
agreement or their successors in office. 
 
      
IN WITNESS WHEREOF, the parties have hereunto set their hands the day and date 
shown below. 
 
 
CITY OF DULUTH, a Minnesota municipal 
corporation 

THRIVE BEHAVIORAL NETWORK II, 
LLC, a Minnesota corporation           

  
  
By: By:  
      Mayor  
  
Date:  Its:  
  
  
Attest: Date: 
          City Clerk  
  
Date: 
 
Countersigned:  
  
  
  
City Auditor  
  
Date:   
  
Approved as to form:  
  
  
  
City Attorney  
  
Date:   
 



Position: Thrive Behavioral Network, LICSW 

Reports to: Laura Nechanicky, Thrive Behavioral Network Supervisor 

Sgt. Gayle Holton, Duluth Police Community Policing Sargent 

Position Purpose: 

An evolving pilot to embed an LICSW within the Duluth Police Department to better respond to 
individuals with chronic mental illness, addiction, and homelessness.  The goals include 
improving police response, a robust mental health/clinical response, improved utilization of the 
mobile crisis team, reduce jail and hospital admissions, reduced emergency room visits, and 
intervention outcomes that enhance stability for the individual. 

Principal Responsibilities, Tasks and Performance Indicators: 

• Licensed Clinical Social Worker (LICSW) with Thrive Behavioral Network to expand the
piolet needs by embedding a social worker with an LICSW in law enforcement in order
to better respond to individuals in the community with chronic mental illness, addiction,
and homelessness.

• The person should have good clinical and assessment skills, knowledge of mental health
services, and be a licensed social worker (LICSW).  The LICSW would allow the individual
to offer in-the-field diagnostic assessments, sign off on mental health transport orders,
assess for chemical use and overdoses, have a thorough understanding and practice of
medication use/management, treatment modalities, understanding behavior with
regard to MH diagnosis, and ability to determine level of care needed for persons
interacting with the police.  The person must be able to work independently, think
critically, communicate clearly and make appropriate decisions in mental health crisis
situation.  This is an innovative opportunity for the right person to be a part of a Team
that is innovative and continues to develop and evolve.

• Participate and then provide leadership in CIT (crisis intervention training) to learn a
common language with law enforcement.

• Work side by side with community DPD Officers to assist, respond individually, or
dispatch mobile crisis team with calls in the community when call is in regard to a
person who may need clinical intervention.

• Follow up with people needing services and assist with appropriate resources and
information.

• Act as a liaison for DPD and Thrive Behavioral Network along with other Mental Health
agencies, i.e.: homeless project, CHUM, emergency room personnel, Adult Protection
Team, Mental Health Unit, and other providers.

• Have a comfort level and skill set in de-escalating and intervening with escalated people
in the community who may be experiencing a mental health crisis.
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• Position will be assigned to DPD Transportation Center.  Person will work with Thrive
Behavioral Network supervisor and DPD supervisor ongoing.

• Attend weekly mobile crisis clinical meeting.
• Attend workshops, conferences, training sessions, and other required meetings to

perform job duties.
• Use assessment skills, determine need for services, make referrals, and complete

applicable social service paperwork.
• Provide customer service which maintains the integrity and culture of PHHS and DPD.
• Communicate effectively with co-workers, DPD, providers, and community members.


