
MOTION TO AMEND ORDINANCE 18-009-O 

BY COUNCILOR HOBBS: 

 I move to amend Ordinance 18-009 as follows (proposed amendment in red): 

*** 

Sec. 29E-4  Use of earned sick and safe time. 

 (a) After 90 calendar days of employment, employees may use up to 40 hours 

of earned sick and safe time each year if they are unable to work all or part of a 

scheduled shift.  

 (b) An employer shall allow an employee to use earned sick and safe time for 

the following reasons:  

  (1) An absence resulting from an employee's own mental or physical 

illness, injury, or health condition; to accommodate the employee's need for medical 

diagnosis, care, or treatment of a mental or physical illness, injury, or health condition; 

or an employee's need for preventive medical care;  

  (2) To allow the employee to provide care for a family member with a 

mental or physical illness, injury, or health condition; care for a family member who 

needs medical diagnosis, care, or treatment of a mental or physical illness, injury, or 

health condition; or care for a family member who needs preventive medical care; and 

  (3) An absence due to domestic abuse, sexual assault, or stalking of 

the employee or employee's family member. 

 (c) Employees may use earned sick and safe time in increments consistent 

with the current business/payroll practice as defined by industry standards or existing 

employer policies, provided such increment is not more than four hours.  



 (d) An employer must compensate an employee for used sick and safe time 

at the employee's standard hourly rate, for hourly employees, or an equivalent rate, for 

salaried employees. Employees are not entitled to compensation for lost tips or 

commissions and compensation is required only for hours that an employee is 

scheduled to have worked.  

 (e) Earned sick and safe time shall be provided upon the request of an 

employee. When possible, the request shall include the expected duration of the 

absence. An employer may require an employee to comply with the employer's usual 

and customary notice and procedural requirements for absences or for requesting 

leave, provided that such requirements do not interfere with the purposes for which the 

leave is needed.  

 (f) It is not a violation of this ordinance for an employer to require reasonable 

documentation that the sick and safe time is covered by paragraph (b) of this section for 

absences of more than three consecutive days.  

 (g) An employer may not require, as a condition of an employee's using sick 

and safe time, that the employee find a replacement worker to cover the hours during 

which the employee uses sick and safe time.  

*** 

 


